GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office of the Chief Financial Officer
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MEMORANDUM
TO: TheHonorableLinda W. Cropp
Chairman, Council of the Digtrict of Columbia
FROM: Natwar M. Gandhi [sgnature]
Chief Financial Officer
DATE: November 9, 2004
SUBJECT: Fiscal Impact Statement: “Compensation Agreement Between
American Federation of Government Employees, Local 1403,
AFL-CIO And The Office of the Attorney General of the
Digtrict of Columbia Approval Resolution of 2004”
REFERENCE: Draft Approval Resolution —No Number Available
Conclusion

Funds are sufficient in the FY 2005 through FY 2008 budget and financid plan to
implement the provisons of the proposed egpprova resolution.  Implementing the
compensation agreement will not require any additional staff or resources.

Background

The proposed legidation would gpprove a settlement agreement recommended by the
Digrict’'s Office of Labor Reations and Collective Barganing. The compensation
increases would affect 157 union employees in the Office of the Attorney Generd of the
Didrict of Columbia (OAG) through a collective bargaining agreement. The agreement
include the following items

A one-time bonus of $1,600 for al postionsin grades 14 and below
retroactive to October 1, 2001. Grades 15 and above will equally
share the remainder of the $82,000 performance bonus award;

By converting to the A33 compensation schedule effective April
2004, the result is an increase of 5 percent retroactive to April 1,
2004,
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In addition, any person with an “ Exceeds Expectations’ reting in their
personnd review in 2004 will receive a one-time 2 percent bonus;
Implements a step progression change on the effective date of the
agreement that compresses the period for achieving al ten steps of
any pay grade from 18 yearsto 14 years,

Implements a compensation schedule equivaent to the federd GS
schedule, with locdlity pay, that existed in January of 2003;
Anincrease of 4.5 percent effective October 1, 2005;

In addition, any person with an “ Exceeds Expectations’ reting in their
personnd review in 2005 will receive aone-time 2 percent bonus;
An increase of 4.5 percent effective October 1, 2006; and

In addition, any person with an “ Exceeds Expectations’ rating in their
personnd review in 2006 will recelve a one-time 2 percent bonus.

Other nonrcompensatory provisons of the agreement include officid time for
representational purposes,' congtruction of a pantry and bresk room in the offices of
OAG in the 10" floor suite that houses their operations in the Judiciary Square building,?
Saturday court coverage,® and holiday pay.*

Financial Plan Impact

Funds are sufficient in the FY 2005 through FY 2008 budget and financid plan to
implement the provisions of the proposed resolution. Refroactive pay increases of the
collective bargaining agreement will be expended from the current fiscd year. OAG has
aufficient funds for these purposes and no additiond resources will be required.

The FY 2003 obligations will be expended from FY 2005. The FY 2005 gross costs of
implementing the agreement are gpproximatedy $3.1 million. The loca portion of this
amount is approximatedly $25 million> The table in Figure 1 presents the personne
services codts associated with implementing the provisions of the proposed agreement.

Figure 1.

FY 2005 | FY 2006 | FY 2007 | FY 2008
$2.47 $2.44 $3.13 $3.36 $11.40

! Article 6 - Union Stewards/Official Time; page 8.

2 Article 31 - Pantry; page 34.

3 Article 33 - Premium Pay for Saturday Court Coverage; page 35.

“ Article 38, Section 8 - Wages; page 44.

° Impacts to the District's pay and retirement system will be incurred in the third year of implementation.
Determining retirement costs will require an actuarial study that will be performed by the Pay and
Retirement Board for the FY 2007 budget call.
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OAG will be required to absorb dl of the costs for the non-compensatory provisions®
Compensation expended for these provisons is limited to exising resources and OAG
will be required to reman within their personnel services budget. Federd and Didrict
anti-deficiency  lavs’  prohibit  Digrict  officers and  employees from  exceeding
gopropriations in any fisca year. If funding is avalable to absorb the additiond codts,
then the fisca impact would be zero. For subsequent years, the additional expenditures
must be included in the budget and financid plan.

In the case of creating a pantry and bresk room for the offices of OAG,? the Office of
Property Management has identified $25,000 in the cepita authority approved for
improvements a the Judiciary Square District government building located at 441 4™
Street, NW. The rehabilitation of the area, and congruction of the bresk room and

pantry, is under way.

All Attorneys®’ in the Digtrict of Columbia government are pat of the Legd Service
according to Title 1 § 608.51 of Chapter 6, Subchapter VIII-B of the D.C. Code. The
D.C. Code dso dipulates that the compensation of dl other Legd Service Attorneys shdl
be competitive with that provided by the Federa General Schedule for Attorneys in the
Washington metropolitan area having comparable duties, responsbilities, quadifications,
and experience (81-609.58). This was ultimady the decison of the Spring 2004
arbitration award for the unionized Attorneys and reported in a study by the D.C. Office
of Personnel in August 2004.

® Footnotes 1, 3 and 4.

731 USCA § 1341 (2000) and D.C. Officia Code § 47-355.01 et sequitor (2003).
8 Footnote 2.

° 905 series; acting in the capacity of representational and legal services.
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